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This is an Agreement entered into by and between the TOWN OF OXFORD, 
(hereinafter referred to as the "Employer") and TEAMSTERS, LOCAL NO. 693 of the 
INTERNATIONAL BROTHERHOOD OF TEAMSTERS, (I.B.T.), (hereinafter referred 
to as the "Union") under Article 14 of the Public Employees Fair Employment Act of 
the State of New York. 
PURPOSE AND INTENT 
The general purpose of this Agreement is to set forth terms and conditions of 
employment, and to promote orderly and peaceful labor relations for the mutual 
interest of the Employer, the Employees and the Union. The parties recognize that 
the interest of the community and the job security of the employees depend upon the 
Employer's success in establishing a proper service to the community. To these 
ends the Employer and the Union encourage to the fullest degree, friendly and 
cooperative relations between the respective representatives at all levels and among 
all employees. 
IT IS UNDERSTOOD AND AGREED BETWEEN THE PARTIES THAT ANY 
PROVISIONS OF THIS AGREEMENT, REQUIRING LEGISLATIVE ACTION TO 
PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING 
THE ADDITIONAL FUNDS THEREFORE. SHALL NOT BECOME EFFECTIVE 
UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
ARTICLE 1 -- RECOGNITION 
The Employer (Town of Oxford) hereby recognizes the Union (Teamsters, Local No. 
693) as the sole and exclusive representative forthe purpose of collective bargaining 
in respect to rates of pay, hours of employment and all other conditions of 
employment for the term of this Agreement for all the full-time regular non­
supervisory Town Highway Department Motor Equipment Operators. All other 
Employees in classifications, including all part-time, casual, seasonal, temporary and 
substitute Employees are excluded from this Agreement. 
(a) Full-time regUlar employees shall mean employees, other than as set forth in 
(b), (c), (d), and (f) who are scheduled to work at least 40 hours per week. 
(b) Part-time employees shall mean employees, who are scheduled to regularly 
work 24 hours or less per week. Part-time employees will not be members of this 
bargaining unit. 
(c) Casual or seasonal employees shall mean employees that work on as needed 
basis. They may perform bargaining unit work. 
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(d) Substitute or temporary employees shall mean employees that are filling 
positions during periods regular employees are off, and such employment terminates 
upon the regular employee's return or when the permanent employee is terminated 
or terminates his or her employment. 
(e) Probationary employee shall be an employee who has not worked more than 
nine (9) calendar months. 
(f) Seasonal, part-time, casual employees may be utilized by the Employer as 
long as no regUlar, full-time job is replaced. 
(g) Employees. in order to maintain permanent employment. must have the 
appropriate COL I.~cense or Certificate of Relief. 
(h) MEO'S: Motor Equipment Operators - Duties: To operate motorized 
equipment and perform light maintenance as well as other duties that the Highway 
Department is required to perform. 
ARTICLE 2 -- NO STRIKES AND LOCKOUTS/NON-DISCRIMINATION 
Section 1 B No Strikes/Lockouts 
2.1.1 It is recognized that continued and uninterrupted operation of the Town's 
departments and agencies is of paramount importance to the citizens of the 
community and there should be no interference with such operation. The parties 
hereto agree that there will not be and that the Union, its officers, members, agents 
or principals will not engage in, encourage, or sanction strikes, slowdowns, walkouts, 
mass resignations, mass absenteeism or other similar actions which would involve 
suspension of, or interference with normal work performance. 
2.1.2 The Employer agrees that there shall be no lockout of employees during the 
term of this Agreement. 
Section 2 B Non-Discrimination 
2.2.1 The Employer and the Union agree not to discriminate against any individual 
with respect to hiring, compensation, terms or conditions of employment because of 
such individual's race, color, religion, sex, national origin, age, marital status, 
disability (as defined by the Americans with Disabilities Act of 1990), political beliefs, 
or political affiliation nor shall they limit, segregate or classify employees in any way 
to deprive any individual employee of employment opportunities because of race, 
color, religion, sex, national origin, age, marital status, disability (as defined by the 
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Americans with Disabilities Act of 1990), political beliefs, or political affiliation or 
engage in any other discriminatory acts prohibited by law. 
2.2.2 The Employer and the Union further agree not to discriminate against any 
individual because of such individual's membership or non-membership in the Union, 
support or non-support of the Union, or activity that is lawful under the Taylor Law. 
ARTICLE 3 -- EMPLOYEE ORGANIZATION RIGHTS 
Section 1 - Union Security 
3.1.1 Membership in the Union is not compulsory. Employees have the right to join, 
not join, maintain, or drop membership in the union as they see fit. Maintenance of 
membership in the Union cannot be required once an employee joins same. State 
law affords all public workers in New York State the aforesaid rights. 
3.1.2 The Union is required under this Agreementto represent all oftheemployees 
in the bargaining unit fairly and equally without regard to whether or not an employee 
is a member of the Union. Accordingly. it is fair that each employee in the bargaining 
unit pay their own way and assume their fair share of the obligations along with the 
grant of equal benefits contained in this Agreement. 
3.1.3 In accordance with the policy set forth under this section, all employees shall, 
pay to the Union an amount of money equal to that paid by other employees in the 
bargaining unit who are members of the Union. For present employees, such 
payment shall commence on the next full pay period following the effective date or 
the date of execution of this Agreement, whichever is the later, and for new 
employees the payment shall start thirty-one (31) days following the date of I 
employment. 
3.1.4 The Employer agrees not to enter into any agreement or contract with his 
employees recognized by this contract, individually or collectively, which in any way 
conflicts with the terms and conditions of this Agreement. Any such Agreement shall 
be null and void. 
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Section 2 - Dues and Other Deductions 
3.2.1 The Employer agrees to make payroll deductions for union dues (not including 
initiation fees), assessments at the full rate per month or as certified in writing by the 
Union and for Agency Fees at One Hundred percent (100%) of the current union 
dues. That amount will be deducted from the first 26 checks. The Union agrees to 
indemnify and save harmless the Employer from any and all loss, damage, claims or 
expense, it may incur resulting from the aforesaid deductions. 
3.2.2 Where an employee who is on Check-off is not on the payroll during the week 
in which the deduction is to be made, has either no or insufficient earnings during 
that week, or is on leave of absence, the Employer has no obligation to deduct sums 
in excess of those allowed by law. 
3.2.3 Other Deductions: The Employer, upon written instruction from the employee, 
shall make deductions from the employee's wages for repayment of loans from the 
retirement plan. 
Section 3 - Bulletin Board 
3.3.1 The Employer agrees to provide a bulletin board and to permit the Union to 
post notices and other materials pertaining to the official business of the Union. 
ARTICLE 4 -- INSPECTION PRIVILEGES 
4.1 The authorized agent of the Union shall have access to the Employer's 
premises with the permission of the Superintendent of Highways for the purpose of 
adjusting disputes, investigating work conditions and collection of initiation fees and 
dues and in an emergency with the approval of the Superintendent of Highways or 
the Town Highway Committee; provided, however, that there is no interruption of the 
Employer's working schedule and provided further, that the Union's authorized agent 
must wear proper safety gear and hereby assumes the risk of bodily injury or 
property damage. The Union hereby agrees to indemnify and save harmless the 
Employer from any and all liability, claims or damages (including bodily injury or 
death) resulting to the Union's authorized agent while on the Employer's premises. 
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ARTICLE 5 -- MANAGEMENT RIGHTS 
Except to the extent expressly abridged by a specific provision of this Agreement, the 
Employer reserves and retains solely and exclusively all of its inherent rights to 
operate and manage its business in all respects in accordance with their 
commitments and responsibilities whether such rights were previously exercised or 
not, and to make and alter from time to time rules and regulations to be observed by 
the employees, including without limiting same, the right to discontinue old methods 
and to initiate any technical changes as well as any form or type of new method 
procedures, to determine services to be rendered or supplied; to determine the size 
of the working force; to determine policy effecting selection or training of new 
employees; to hire and assign employees of its own selection, and to determine the 
number to be employed; to extend, maintain, curtail, sell or terminate all or any part 
of the operations of the Employer; to prepare job qualifications and establish job 
classifications; to assign and reassign the work to be performed by the employees; to 
hire outside contractors to supplement employees; to establish and change work 
schedules; to lay-off, terminate or otherwise relieve employees from duty pursuant to 
the terms of this agreement. 
ARTICLE 6 -- STEWARDS 
6.1 The Employer recognizes the right of the Union to designate a steward and 
alternate steward to act in the absence of the steward. 
6.2 The authority of the steward so designated by the Union shall be limited to, 
and shall not exceed, the following duties and activities: 
(a)	 The investigation, processing and presentation of grievances or 
arbitrations in accordance with the provisions of the collective 
bargaining agreement. 
(b)	 Posting Union notices, negotiations, conferences and communications 
with the Employer; 
ARTICLE 7 -- SENIORITY 
7.1 A new employee may be discharged or disciplined at the sole discretion of the 
Employer, and without recourse to the grievance procedures, up to the time he has 
been placed on the seniority list (after nine (9) calendar months) (except for 
discharge or discipline for union activity) during which time he will be considered a 
probationary employee. 
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7.2 After working nine (9) calendar mo nths, a new employee hired in this unit as a 
regular full-time employee shall be placed on the seniority list as of his first day of 
full-time employment in the unit with the Town. 
7.3 In case of layoff due to lack of work, Employees equally qualified shall be laid 
off in reverse order of seniority. Call back of employees shall be by seniority, as long 
as all qualifications for the job are equal. An employee to be considered available, 
must be able to be contacted by telephone. except if other arrangements have 
previously been made between the Employer and the employee. 
7.4 Seniority will not accrue during a layoff and all seniority shall be lost by 
discharge, voluntary quit. failure to return to work following a leave of absence, layoff 
exceeding twelve (12) months, failure to respond to recall, taking a job elsewhere 
while on a leave of absence without the permission of the Town Board, or retirement. 
7.5.1 When the working force is increased after a layoff, employees shall be 
recalled based upon their previous seniority, qualifications and experience with the 
Employer prior to lay-off. Notice of recall shall be sent to the employee's last known 
address by certified mail. An employee must report for work within ten (10) calendar 
days of receipt or attempted delivery of notice of recdll or forfeit such recall rights. 
7.5.2. No new employees shall be hired until all employees on layoff status have first 
been given the opportunity to return to work per the provisions of this Article. 
ARTICLE 8 -- GRIEVANCE PROCEDURES 
Initial Procedure 
8.1.1 In the event that any difference, dispute, or controversy should arise between 
the Union, an employee and the Employer over the application and interpretation of 
the terms of this Agreement, there shall be no work slow-down or work stoppage 
prior to the resolution of the difference or dispute. An earnest effort will be made to 
settle such differences immediately and in the following manner: 
8.1.2 Informal discussion - An aggrieved employee must, together with his union 
steward, first attempt to resolve the grievance with the Superintendent of Highways, 
notifying the Superintendent that the discussion constitutes the informal step of the 
grievance procedure. The local steward or designee shall be present upon the 
request of the employee. This discussion must take place within four (4) working 
days of the occurrence of the facts upon which the grievance is based. 
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Formal Procedure 
8.2.1 A grievance must be filed at Step 1 of the procedure within seven (7) 
workdays of its occurrence. If no such notice is served in the time specified, the 
grievance will be barred. To be considered, a grievance must: 
(i)	 be reduced to writing; 
(ii)	 cite the applicable contract provision(s) alleged to have
 
been violated, stating all pertinent facts to the best of
 
grievant's knowledge and belief;
 
(iii)	 be signed. dated and be delivered to the Highway
 
Superintendent or the Town Supervisor.
 
8.2.2 Step 1 - Superintendent of Highways. Formal grievances will be filed with the 
Superintendent of Highways. Within five (5) workdays of receipt of the grievance, 
the Superintendent will meet at which time the grievant and/or the steward will 
discuss the complaint. Within five (5)· workdays after the meeting, the 
Superintendent will render a written decision to the grievant(s). 
8.2.3 Step 2 - Town Supervisor. If the answer in Step 1 is unsatisfactory, the 
Union may submit the grievance. within ten (10) calendar days, to Step 2 by serving 
written notice on the Supervisor. The Supervisor will hold a meeting within five (5) 
workdays of receipt of the written notice at which the grievant and/or the Union's 
representative will discuss the complaint. A written decision will be rendered within 
five (5) workdays after the hearing. 
8.2.4 Step 3 - Town Board. If the decision in Step 2 is unsatisfactory, the Union 
Business Agent and the Town Board will meet, no later than the next regular Town 
Board meeting to resolve the dispute. The Town Board shall render its written 
decision within five (5) workdays after the meeting. 
8.2.5 Either the Employer or the Union may request mediation by the New York 
State Public Employment Relations Board within ten (10) calendar days of the 
decision of the Town Board. 
8.2.6	 All times may be extended by mutual consent. 
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ARTICLE 9 B DISCIPLINARY ACTION / DISCHARGE 
9.1 Rules of conduct must be maintained in order to define and protect the rights, 
safety and welfare of all employees. The Employer shall have the right to discipline 
or discharge any employee for good and sufficient reason. The following procedure 
will be utilized by the Employer in non-serious violations: 
(a) first offense - verbal warning 
(b) second offense within 12 months - written warning 
(c) third offense within 12 months - suspension without pay not to exceed five (5) 
days. 
(d) fourth written offense within 18 months - dismissal. This procedure is 
cumulative and the non-serious violations need not be for the same offense. 
9.2 Certain serious violations will result in either a suspension without payor 
immediate dismissal. Where the serious violation results in suspension, a second 
violation within 12 months will result in immediate termination. Serious violations 
include, but are not limited to, violations of a local, state or federal law or regulation 
which results in a fine or penalty to the Employer; or a danger to health and safety; 
willfully misusing, damaging or removing property belonging to the Employer or other 
employees; theft; falsification of time records, ringing another=s time card, or 
falsification of records; misrepresentation of a material fact in an employee=s job 
application; violation of safety rules or regulations; intentional unauthorized access or 
use of company records; use of threatening language directed toward other 
employees, supervisors, or visitors; consumption of alcohol or intoxicants on company 
premises or intoxication on the job; possession of any illegal drugs; insubordination; 
failure to timely report accidents or personal injury arising out of employment; 
unauthorized sleeping during work time; possession of any weapon during work time; 
refusal of a direct order of a supervisor that does not jeopardize the health or safety of 
the employee; leaving Employer=s premises without reasonable explanation; the loss 
of any license, certification or other privilege. the loss of which prevents the employee 
from performing functions of the employee=s job duties. 
9.3 A new employee may be discharged or disciplined at the sole discretion of the 
Employer, and without recourse to the grievance and arbitration procedures, during 
the probationary period of nine (9) months. 
9.4 The parties may, by mutual consent, waive any of the penalties set forth. 
8 
9.5 If employment is terminated by either the Employer or employee, only 
compensation owed, sick time, paid leave time and accrued vacation shall be paid to 
the employee. 
9.6 In case of a discharge, the Employer will notify the representative of the 
Union, who shall have the right to investigate. If a discharge occurs for reasons 
other than those specified in Article 9.1 hereof, and no adjustment can be reached, 
the issue of whether the employee was discharge for just and sufficient cause may 
be referred to mediation as provided for in Article 8 of this Agreement. 
ARTICLE 10-- HOURS OF WORK AND OVERTIME 
10.1 The regular workweek shall consist of forty (40) hours from Monday through 
Friday. The regular workday shall be from 6:00 a.m. to 2:00 p.m. During the 
summer, the Superintendent of Highways will authorize four (4) ten (10) hour days 
per week. During this period the regular workday shall be from 6:00 a.m. to 4:00 
p.m. Employees will verify their hours worked by signing time cards before 
submitting them to the Highway Superintendent. 
10.2 The Employer shall maintain and make available to employees, a daily record 
showing time worked. 
10.3 Overtime at time and one-half the regular rate of pay for any time required 
over forty (40) hours in a workweek. All paid time shall be utilized as time worked for 
computing overtime. 
10.4 All employees must have a house telephone unless the Employer agrees 
otherwise in writing. 
10.5 An Employee called for emergency duty shall receive not less than four (4) 
hours pay. 
10.6 The employee may, in his sole discretion, elect to take overtime pay as 
compensatory time. 
10.7 The Highway Superintendent shall not do bargaining unit work unless all the 
employees have been given a chance to work. 
10.8 Overtime shall be by seniority, qualifications, and in rotation. 
9
 
ARTICLE 11 -- WAGES 
11.1	 The following adjustment in wages shall be made as follows: 
Adjust the wages of the employee at the $11.70 wage rate to $11.85 and add 
the raises below. 
Adjust the wages of the employee at the $12.64 wage rate to $12.79 and add 
the raises below. 
11.2	 Current wages shall be increased as follows: 
a.	 January 1, 2007 - $.55/hour 
b.	 January 1, 2008 - $.55/hour 
c.	 January 1, 2009 - $.55/hour 
ARTICLE 12 -- HOLIDAYS 
12.1 Permanent full-time unit employees shall be entitled to the following holiday 
leaves: 
New Year's Day Memorial Day 
President=s Day Labor Day 
Columbus Day July 4th 
Martin Luther King's Birthday Veteran's Day 
Good Friday Thanksgiving Day 
Superintendent's Clambake Christmas Day 
12.2 If the holiday falls on Sunday, the Town will observe the holiday on the 
following Monday. If the holiday falls on a Saturday, the Town will observe the 
holiday on the preceding Thursday or Friday. An employee must work the scheduled 
workday before and the scheduled workday after a holiday to receive holiday pay 
unless the employee provides a doctor's note. Holidays will be observed in 
accordance with federal holiday observance. 
12.3 Holidays occurring during an employee's vacation or when an employee is on 
sick leave shall not be charged against such vacation or sick leave. 
12.4 In cases of a conflict between state, national or traditional holiday 
observances, the national holiday will take precedence. 
12.5	 Holiday pay shall be based on number of hours in the work day. 
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ARTICLE 13 -- VACATIONS 
13.1 The vacation schedule is as follows: 
After 1 year 5 days After 31 years 26 days 
After 2 years 10 days After 32 years 27 days 
After 10 years 15 days After 33 years 28 days 
After 12 years 16 days After 34 years 29 days 
After 14 years 17 days After 35 years 30 days 
After 16 years 18 days After 36 years 31 days 
After 18 years 19 days After 37 years 32 days 
After 20 years 20 days After 38 years 33 days 
After 22 years 21 days After 39 years 34 days 
After 24 years 22 days After 40 years 35 days 
After 26 years 23 days 
After 28 years 24 days 
After 30 years 25 days 
13.2 Up to one (1) week of vacation may be carried over to the following year. 
13.3 No vacation may be taken without the prior approval of the Superintendent 
of Highways. 
13.4 Vacation time may be carried over to subsequent years but must not exceed 
five (5) days. 
13.5 All accrued vacation will be paid for on separation from employment to the 
employee or to his estate upon his death. 
13.6 Vacation calculation is based on number of hours in the work day. 
ARTICLE 14 -- HEALTH INSURANCE 
14.1 Effective September 1,2004, Employees will be covered by the Teamsters 
Supreme Plan covering hospitalization, physician, major medical, pharmacy vision, 
and dental charges. Employer will pay 100% of the premium rate for individual 
coverage. Employer will pay 55% of the premium rate for the difference between 
individual and family coverage. 
14.2 If an employee has coverage under another policy, he may buyout at 50% of 
the cost of individual coverage at the time of the Town's entry into the plan. 
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ARTICLE 15 -- SICK LEAVE 
15.1	 Each employee will be entitled to sick days as follows: 
2007 - Seven (7) sick days 
2008 - Seven (7) sick days 
2009 - Eight (8) sick days 
Sick days may be accumulated to a maximum of sixty (165) days. 
Upon retirement the employee may apply their sick time under 41 J 
Or they may be paid out at retirement. 
15.2 Employees must have completed their probationary period to be entitled to 
use paid sick leave. However, employees earn sick leave from their date of hire. 
15.3 Employee may buyout sick days in excess of the sixty (60) day 
accumulation at 50% of the daily rate. 
15.4 Employees must give prompt notice of their illness to be eligible for paid sick 
leave. Employees who are unable to report -to work due to illness or injury must 
notify the Highway Superintendent as least fifteen (15) minutes before the scheduled 
start of their workday if at all possible. The Highway Superintendent must also be 
similarly advised on each additional day of absence if not previously so advised. 
15.5 If an employee is absent for five (5) or more consecutive days due to illness 
or injury, a physician's certification must be provided verifying the disability and 
stating its beginning and expected ending date(s). Before returning to work from a 
sick leave absence of five (5) work days or more, an employee may be required to 
provide a physician's certification that the employee may safely return to work. 
15.6 Employees may not take paid sick leave to extend time off, therefore, paid 
sick leave may not be taken in conjunction with holidays, vacations, or personal 
leave without a physician's certification verifying the employee's illness. 
15.7 Paid sick leave benefits are intended solely to prOVide income protection in 
the event of illness or injury and may not be used for any other absence except it 
may be granted for illness in the immediate family (spouse, children, step children, 
parent, grandparent, brother, sister, mother-in-law, father-in-law). 
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ARTICLE 16 -- RETIREMENT 
16.1 Full-time employees are members of the New York State Retirement 
System. 
ARTICLE 17 -- BEREAVEMENT LEAVE 
17.1 In the event of a death in the immediate family of an employee, the 
Employer will pay the employee not to exceed three (3) working days to attend the 
funeral or memorial services. "Immediate family" is defined as parents. spouse, 
children, step-children. children-in-Iaw, grandchildren, parents-in-law. brother, sister. 
And domestic partner. 
17.2 One day for Aunt or Uncle. 
17.3 If necessary, with the approval of the Highway Superintendent, bereavement 
may be extended by 2 sick days. 
17.2 The employee may reserve one (1) day of bereavement leave for interment. 
ARTICLE 18 - PERSONAL LEAVE 
18.1 Employees shall be entitled, during each calendar year offull employment to 
five (5) personal leave days with pay for personal business which cannot be 
reasonably accomplished outside the regular workday or workweek. Personal leave 
credits will not be cumulative and must be used within the calendar year. 
18.2 Leaves of absence from the bargaining unit may be granted at the sole 
discretion of the Employer for not more than one (1) year and, when so granted, the 
employee. if he returns to a job in the bargaining unit, shall be accorded full seniority. 
Application for leaves of absence must be in writing to the Superintendent of 
Highways, two (2) weeks in advance, and the granting of such leaves of absence 
must be in writing. 
ARTICLE 19 -- PHYSICAL EXAMINATIONS 
19.1 A pre-employment physical examination will be required before hiring by a 
physician designated by the Employerat the Employer's expense. 
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19.2 As a condition of continued employment, a biennial physical examination will 
be required of every full-time employee by a medical examiner or physician selected 
by the employee from the health care plan. 
ARTICLE 20 -- SAFETY RULES 
20.1 All employees covered by this Agreement are required to adhere to safety 
rules as established by the Employer. 
20.2 All employees are required to wear safety equipment provided by the 
Employer. 
20.3 Fines incurred for actions approved or ordered by the Employer, for 
overloads, emissions violations, or vehicle safety violations (i.e. unsafe tires, lights, 
glass, flares or triangles, fire extinguishers, brakes, frame suspension, faulty seat 
belts and all other violations covered by New York State Inspection and Federal 
Motor Truck Safety laws) shall be paid by the Town of Oxford in a timely manner so 
as not to jeopardize the Commercial Driver's License (COL) of the employee 
involved. The Town of Oxford shall not be responsible for tickets for fines issued to 
the employee(s) for speeding violations, reckless driving, driving while intoxicated, or 
other moving violations which are the responsibility of the employee/driver. 
ARTICLE 21 -- VETERANS AND MILITARY RIGHTS 
21.1 All employees covered by this Agreement shall be afforded all rights and 
benefits required by Federal or New York State veterans or military laws governing 
leave time or reemployment rights. 
ARTICLE 22 -- JURY DUTY 
22.1 Any regular full-time employee who loses time from his job because of Jury 
Duty, as certified by the Clerk of the Court, shall be paid by the Employer the 
difference between the job rate for eight hours and the daily Jury fee subject to the 
following conditions: 
22.2 The employee must notify the Superintendent of Highways immediately 
upon receipt of a summons for Jury Duty. 
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ARTICLE 23 -- PROTECTIVE DEVICES 
23.1 The Employer will provide as requ ired by law, hard hats, safety vests, safety 
chaps, safety glasses (non-prescription), ear plugs and clothing or equipment 
required to handle hazardous material, or if Employer mandated. 
23.2 All such protective devices must be utilized by the employee. 
23.3 The Employer will pay up to One Hundred Fifty Dollars ($150.00) to each 
employee, each year, for safety shoes. 
ARTICLE 24 - WORKERS' COMPENSATION 
24.1 Employer shall maintain appropriate statutory Workers' Compensation 
coverage. Should an employee have accumulated sick leave, personal days or 
vacation time, the employee may use his accumulated sick leave, personal days or 
vacation time to supplement his workers' compensation benefits to keep the 
employee at full pay while out on workers' compensation. The employee must make 
his supplemental request in writing and his pay will be supplemented at the rate of 
one third his regular pay for so long as he has remaining accumulated sick leave, 
personal days or vacation time. 
ARTICLE 25 -- UNION MAILING ADDRESS 
25.1	 The mailing address for the Union shall be 41 Howard Avenue
 
Binghamton, New York 13904.
 
ARTICLE 26 -- DRUG POLICY 
26.1 The Company and Union hereby agree to a drug policy which is annexed 
hereto and incorporated herein as Exhibit "A". 
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ARTICLE 27 -- EMBODIMENT OF AGREEMENT / SAVINGS CLAUSE 
27.1 This document constitutes the Agreement between the parties, and 
embodies the terms and conditions governing the employment of employees in the 
Unit. Any prior commitment on matters included in this Agreement between the 
Town and the Union or any individual employee covered by this Agreement is hereby 
superseded. 
27.2 Should any provision of this Agreement be declared illegal by any court of 
competent jurisdiction, the parties shall honor the remainder of this Agreement and 
shall meet to renegotiate the provisions declared illegal. 
ARTICLE 28 -- DURATION OF AGREEMENT 
This Agreement will continue in force and effect from January 1, 2007 to December 
31, 2009 and thereafter from year to year unless modified or terminated after said 
period, or any aggregate period thereafter, .at the option of either party, by giving at 
least one hundred twenty (120) days written "notice to the other party prior to any 
termination date. 
. . AN WITNESS WHEREOF, we have hereunto affixed our signatures thisgzlday of 
r:4::f 2007. 
TEAMSTERS LOCAL UNION NO. 693 TOWN OF OXFORD 
~ ~ //# .{/./ 
By: ~~ By: -,::~~ /~ 
Roberta Dunker, President! (/ Lawrence Wilcox 
Principal Executive Officer/ Town Supervisor 
Business Agent 
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